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ABSTRACT

Women empowerment is a debatable subject. At titiereime they were getting equal status with mBat they
had faced some difficulties during the post-Vedid apic ages. Many a time they were treated asdlage. From early
twenty-century (national movement) their statussesetbeen changed slowly and gradually. In this rdgeve mentioned
the name of the British people.After then, the peeelence of India, the constitutional makers, aatlonal leaders
strongly demand equal social position of women withn. Today we have seen the women occupied thectr®
positions in all walks of the fields. Yet, they dnaot absolutely freed some discrimination and kanaent of the society. A
few numbers of women have been able to estabkshpbtentialities. Therefore, each and everyoneusth be careful to

promote the women statuses.
KEYWORDS: Social Position of Women, Discrimination, and Hament

INTRODUCTION

Women's empowerment in India is heavily dependemtnmany different variables that include geograpghica
location (urban/rural), educational status, sosiatus (caste and class), and age. Policies on werampowerment exist
at the national, state, and local (Panchayat) seireimany sectors, including health, educationneodc opportunities,
gender-based violence, and political participatidowever, there are significant gaps between pdaigyancements and
actual practice at the community level. One keydaéor the gap in the implementation of laws amdiglesl1 to address
discrimination, economic disadvantages, and via@eagainst women at the community level is the Igrgatriarchal
structure that governs the community and househldsuch of India. As such, women and girls hawrieted mobility,
access to education, access to health facilitied J@ver decision-making power, and experience dnightes of violence.
Political participation is also hindered at the &ayat (local governing bodies) level and at tla¢esand national levels,
despite existing reservations for women. The immdcthe patriarchal structure can be seen in raral urban India,
although women’s empowerment in rural India is mless visible than in urban areas. This is of paldir concern, since
much of India is rural despite the high rate ofamization and expansion of cities. Rural womerp@sosed to women in
urban settings, face inequality at much highersiatend in all spheres of life. Urban women andpanticular, urban
educated women enjoy relatively higher access tmawic opportunities, health and education, andeB&pce less
domestic violence. Women (both urban and rural) éree some level of education have higher decisiaking power in

the household and the community. Furthermore, é¢kiel lof women'’s education also has a direct impbicaon maternal
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mortality rates, and nutrition and health indicatamong children.

Empowerment for women in India requires a crossmtapproach and one which addresses the diven$ity
social structures that govern women'’s lives. Idgrplitics in India is a very critical politicahstrument, which is both
used and abused throughout political and sociditutisns. There are numerous social movementgdifighfor the rights
of the marginalized, such as the Dalit rights mogatnthe tribal rights movement, etc. These moveskave achieved
many gains in assuring representation of the imaditly marginalized communities into mainstreancisty. Women's
rights within these movements are largely unaréitad and thus reinforce inequalities within theyvstructures from
which they are demanding inclusion. Empowermentra@gghes for women ,therefore, are not only abeatiding
services, but also about recognizing their livedlities of multiple layers of discrimination thainHer their access to
services. Similarly, access to education for giflsome of the northern states like Uttar PradeshRunjab does not only
rely on the proximity of schools. Access to edumratis part of a larger structural concern, inclgdihe practice of son
preference, which creates inherent discriminatoaciices. Education initiatives ,therefore, camedy solely on building
educational infrastructure, but also need to addsesne of the root causes of discrimination agaitshen and girls
which affect the decisions made by parents. Womsecsrrity, decision-making power, and mobility #reee indicators
for women’s empowerment. In India, and more so ffiaral and less educated women, these three indscate
significantly low. Data from the NFHS-3 survey ommen’s decision-making power shows that only almmg-third of
the women interviewed took decisions on their oegarding household issues and their health. Decisiaking power
among employed urban women was higher than amaadjand less educated women. The survey also fthatdolder
married women had more decision-making power thanybunger married women. Younger women and gipeeence
an additional layer of discrimination as a resdlttheeir age. Data on women’s mobility in India indies the lack of
choices women have, and that urban and educatecmwbave more mobility choices than rural women. dae shows
that about half the women interviewed had the foeedo go to the market or a health facility aloBeventy-nine percent
of urban women from the highest education brackats only about 40 percent of rural women withoulicadion were

allowed to go to the market alone.

Mobility restrictions for women are dependent ugmw the family and the community views women’s tggh
They also, however, are intrinsically dependenthlenprevailing levels of violence against womerthia household and
the community. Abuse and violence towards womeipredominantly perpetrated within the household, amatital

violence is among the

Most accepted by both men and women. Wife beatitapping, rape, dowry-related deaths,feudal viadenc

towards tribal and lower caste women, traffickisgxual abuse, and street

Violence permeates the Indian social fabric, arehier one of the most serious obstacles in achievomgen’s
empowerment. The gap in policy and practice in wosmi@mpowerment is most visible when it comes @ lgvel and
kinds of violence women face in India. Despite flidicies, laws6, and initiatives by civil societystitutions, violence
against women in India is widespread and the caresszes for perpetrators rarely match the crimeoi€efment of laws
and sentencing of perpetrators are long and ardpmgesses, and the gaps in these processes #rer fwidened by
corruption. Another gap in implementing laws andiga@s on violence against women is the inaccelitsilaif information

on victims' rights among rural and less educatech@rn Additionally, social stigma and the fear o&matlonment by the
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family play a big role in women and girls’ abilityr inability to access laws and policies to addsesaial and physical

violence.
Socio-Economic and Political Empowerment of Women

India is one of the world’'s fastest-growing econespiwith women mainly from the middle class incregly
entering the workforce. Urban centers like Delhd &angalore have seen an influx of young women fsemi-urban and
rural parts of the country, living alone and rediefy themselves. However, the story of economic @mggment for
women is not a singular narrative; rather it isaked in a complex set of caste, class, religiond, ethnic identities. The
Global Gender Gap Report by the World Economic Fomi 2009 ranked India 114ut of 134 countries for inequality
between men and women in the economy, politicdttheand education. On equal economic opportundied women'’s
participation in the labor force, India ranked 12@nd 122nd respectively. The number of women énwtbrkforce varies
greatly from state to state: 21% in Delhi; 23% ianRb; 65% in Manipur; 71% Chhattisgarh; 76% in Aaahal
Pradesh.28 The diversity of women’s economic opymities between states is due to the culturalgimls, and ethnic
diversity of each state. Northern states like Delihd Punjab lag far behind on gender equality nreasincluding the
alarming sex ratio between men and women (duenseference and sex-selective abortion), low ferlitdracy levels,

and high rates of gender-based violence.

In rural India, women’s economic opportunities rém@stricted by social, cultural, and religiousriEs. Most
notably inheritance laws embedded in Hindu and i&haivil codes continue to marginalize women ie tiousehold and

the larger community. Rural women,

Particularly of lower caste and class, have theekiwiteracy rates, and therefore do not have #pmaaty to
negotiate pay or contracts and most often engadgigeiminorganized sector, self- employment, or ialkstale industry.
Self-help groups (SHGs) are a widely practiced mdéalesocial and economic mobility by NGOs and ti@vernment.
SHGs provide women with the opportunity to managgn$é and savings that can be used by membersrgnganeeds.
SHGs also are used to promote social change anmenmémbers and the community at large. MemberdH@sShave
used their experiences as leverage to enter otleat institutions such as the Panchayat Khap.2%lRlaw caste, and
tribal women also make up 70% of domestic workers$nidia, a sector which is largely unregulated andrganized.
India’s growing economy has allowed for many upged middle-class women to enter the workforce, whde poor
rural women have little access to education aniitrg, there is a high demand for domestic workiarsirban hubs.
Domestic workers are mostly illiterate, with litite no negotiating power for wage equity, and aghlly vulnerable to
exploitation and sexual and physical abuse.30 Tisememovement at the policy level to organize dstinevorkers and to
create laws to regulate minimum wage, working hoansl other measures such as life and health inser&urrently, a
national-level Taskforce on Domestic Workers hagnbéormed that will present recommendations to t¢eatral
government on better enforcement of rights forrteny undocumented domestic workers in India.Wonreraso very
visible in the construction sector in India, ankkelidomestic workers are largely unorganized angl oal daily wagers.
Women construction workers are mostly poor andeiite and have little-negotiating power. This @eds also
unregulated and highly vulnerable to exploitatidfomen workers also earn significantly less than ,rathough women
are the ones who do most of the backbreaking wkekdarrying bricks and other heavy materials o®.6n the other end

of the spectrum, while India has one of the higlpestentages of professional women in the worldséhwho occupy
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managerial positions are under 3%.33 Most womerkwotow administrative positions, and many of f@ng women
migrating to urban centres mostly work in serviod aetail industries, although more and more woarenentering the IT

and other technical sectors.
WOMEN'’S ECONOMIC, SOCIAL, AND CULTURAL RIGHTS

The movement to assure women’s economic, social,caftural rights (ESCR) as basic human rightsui j
emerging in India. The movement aims to locate waomeghts within the larger human rights framewoakd by doing
so moves away from looking at women'’s issues orithiw the framework of violence against women aadroductive
rights. ESCR attempts to look at the broader issaeimg women, namely poverty, housing, unemployimeducation,
water, food security, trade, etc. While the humghts movement on ESCR is largely contained airtternational policy
level, there are emerging social movements arotedworld. In the Indian context, projects like tReogramme on
Women'’s Economic, Social, and Cultural Rights (PWR$, for example, is creating linkages betweenirtiernational
human rights movement and the local articulatiomwofen’s rights. PWESCR aims to build a women’stsgnovement

in India that creates equality in all spheres omea’s lives. By empowering women economically andialy,

ESCR provides for a broader discourse on rightsria/es women's rights from a victim-centered ajpgtoto

one that cuts across other fundamental human riggugs.

Women'’s economic opportunity in India is a rapidlyanging landscape. Women are increasingly entéhiag
workforce—particularly women professionals—and areating change, but there remains a large numbevisible
women workers in unorganized and volatile sectbiawvever, organizing at the local level, albeit dmisl widespread.
Implementation of national and state level polidags behind in ensuring that women workers havealggay and are free

from exploitation.
WOMEN IN POLITICS IN INDIA

During the independence movement, women were eigihd active as nationalists, and as Symbols oftlisto
India”. Gandhi, in particular, was instrumentaldreating space for women through his non-violerazel (some would
argue feminized) mode of protest. Gandhi’s legeydait march 36 initially excluded women, but doedemands from
women nationalists, he later realized the powewvafnen organizers at the local level. His inclusidrwomen, however,
was not located within a gender equality framewdnkt, was a means to achieve a stronger and unifiidn state. The
inclusion of women in the nationalist movement \afs® to debunk the British colonial assertion ofé¢ding to save the
poor, vulnerable women” of pre-independence Ind&in many nationalist movements, women in Indiaktpart in the
struggle, in turn propelling a women'’s rights mowat And, as seen historically in many post-colbo@untries, the
nationalist women’s movement in India was confrdnt®y the rebuilding of a patriarchal nationalisatst Women
revolutionaries gave way to their male counterpatis (as a result of Partition politics) createstrang, male, and Hindu
"New India". The first post-independence Lok Salgine People’s Council or the Parliament) had 4.48tnen.37 The
period between the early 1940’s and late 1970’s @awmergence of the Indian women’s movement,thuas not until

the 1980s that the women’s movement gained realentum.
REASONS FOR THE EMPOWERMENT OF WOMEN

Today we have noticed different Acts and Schemdbeftentral government as well as the state govenih to

NAAS Rating: 3.10- Articles can be sent to editor @ mpactjournals.us |




Women Empowerment in India
291

empower the women of India. But in India womendiseriminated and marginalized at every level &f sbciety whether
it is social participation, political participatioreconomic participation, access to education, als® reproductive

healthcare. Women are found to be economically peor all over India. A few women are engagedeirvises and other
activities. So, they need economic power to stamdheir own legs on per with men. Other handsai heen observed
that women are found to be less literate than eocording to 2001 census, a rate of literacy ammeeg in India is found

to be 76% whereas it is only 54% among women. Tmgeasing education among women is of very ingurin

empowering them. It has also noticed that somaefwomen are too weak to work.

They consume less food but work more. Therefoir@nfthe health point of view, women folk who arebt®
weaker are to be made stronger. Another problethasworkplace harassment of women. There are sty mases of
rape, kidnapping of girl, dowry harassment, an@soFor these reasons, they require empowermeait kinds in order

to protect themselves and to secure their puritydignity.
CONCLUSIONS

To sum up, women empowerment cannot be possiblessinhomen come with and help to self-empower
themselves. There is a need to formulate redu@ngrfized poverty, promoting the education of wopsar prevention

and elimination of violence against women.

Therefore, our efforts should be directed towatds dll- around the development of each and evertioseof
Indian women, not confining the benefit to a pate section of women in society, by giving theraittdue share. It is a
must to protect their chastity, modesty, and digaitd ensure their dignified position in societyithMdut removing social
stigma, enduring progress and development couldbrotichieved. For this, the governmental and naemgonental
organizations including media should come forward play an active role in creating awareness iespd he task is not
too difficult to achieve. The honesty and sincenty the part of those involved is a must. If this lof women change,

definitely it will have a positive impact on sogieHence, the women’s empowerment is the needeofittur.
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